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We do basics with a remarkable standard
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We are passionate about our mission
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We are passionate to create and to give rather than to receive
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We deliver specific value to the client in front us
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Clients must be pleased to pay for the value we are providing
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Higher point of view should be considered when augured based on conflicting positions
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We respect creativity and curiosity
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We are passionate to carry out first-class quality work
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We emphasize results before process and time
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We enrich ourselves by proactively breaking away from the competition,
or beating the competition when inevitable
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We pursue even better quality, which makes the difference between ordinary and extraordinary
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We focus on the particulars. We are not satisfied with general terms
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We know productivity is a part of the results
HEMPUTEYBEWTL BBAICEPLAERE- X M EENIE tHoRICE 2 ffERER b &ilhb,

EE M LMEIC DAA AR VEREIFE & AN IClEA HAIEE AR ICET T2,
[l LFHRZEE-F] ZEEFTHES NG,

Ta7zyvat il BVWEEREERTAIL T HOPICE T AMELIECT LA TEDFE

21  &ECo-Growth Inc.



[ELHL5AE | OER-ILAZERL NVEAZHFICETRITERS

We pursue justifiable profits, with respect for the validity of the numbers
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We do not easily discard one element when two or more elements are, at first glance, incompatible
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We develop criteria to judge right and wrong for every individual
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“The possible” is always the prerequisite
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We are enterprising. Open to new ideas and technology
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We are light-footed. We look at the facts with our own eyes
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We have a capacity to admit what we do not know
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We start to think and describe from what the person in front of us wants
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We find the causes and clues on our side
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We make the first move
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We create a mechanism, determine concrete steps, beyond mere advocating
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We acquire roles through self-enhancement, not just by insistence
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We have aspiration to grow, both as an individual and for Co-Growth
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Team Oriented
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We put high value on the exchange of open and frank opinions
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We ensure thorough information sharing
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We welcome constructive counter arguments
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We respect those who generate speculative ideas
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We listen closely to people's opinions, and one we make decision independently, for a well-honed conclusion
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We spend time to explain to our members who want to know, regardless of their domain of expertise
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We exchange frank and open feedback
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Evaluations, especially those that are negative, should include a key for growth.
Merely current-status diagnosis has low value
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We are aware of our role in the context of the overall picture
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We uphold authority as necessary
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We pay respect to each individual team member's role
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We support others beyond individual formal job determinations
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We are passionate toward colleagues, and impassioned by colleagues
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We make best efforts to lift-up those who are struggling
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Prologue
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